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GOVERNMENT FINANCE OFFICERS ASSOCIATION

Distinguished
Budget Presentation
Award

PRESENTED TO

Fayette County
Georgia
Forthe Fiscal Year Beginning

July 1, 2004

NG gos cm,

President ) Executive Director

The Government Finance Officers Association of the United States and Canada
(GFOA) presented an award of Distinguished Presentation to Fayette County for its
annual budget for the fiscal year beginning July 1, 2004.

In order to receive this award, a governmental unit must publish a budget document
that meets program criteria as a policy document, as an Operations guide, as a
financial plan and as a communication device.

The award is valid for a period of one year only. We believe our current budget
continues to conform to program requirements, and we are submitting it to GFOA to
determine its eligibility for another award.
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Workers’ Compensation Self-Insurance Fund. - The Board of Commissioners reviewed the
current fund balance and determined that the existing reserve was sufficient for the coming
year. Therefore, no contributions will be made into this fund during FY 2006.

Personnel Costs. Two major initiatives are funded in this year’s budget. These initiatives are
designed to maintain a competitive compensation plan which demonstrates the County’s
commitment to attract and retain a highly qualified workforce. The first initiative provides a
cost-of-living adjustment for employees. The second initiative is for funding for a new
Performance Pay Plan which will become effective July 1, 2005. These initiatives have been
incorporated into the FY 2006 budget.

1. Cost-of-Living Adjustment. The Board voted to continue an annual cost-of-
living allowance (COLA) adjustment to the pay plan to ensure that employees
maintain their current buying power, to be adjusted on July 1, 2005. Costs
were projected based upon 3.3 % increase for this purpose.

2. Performance Appraisal System. Included is funding for continuation of a
Performance Pay Plan. The existing program has been changed beginning July
1, 2005 to separate the evaluation and pay programs. An amount was awarded
to each department based upon historical data projections and can be awarded
to employees by department supervisors. This program will reward employees
based on effort and accomplishments.

Budget Highlights

Personnel

Authorized Positions. During the FY 2006 budget process, approximately twelve full time
equivalent positions were authorized in the final approved budget. The departments were
requested to document and justify new positions in measurable and verifiable terms. In
addition, the departments were required to present rationale and justification documenting that
other “staffing” alternatives had been considered as a part of the overall support for the
requested position authorization. Two new positions were approved for the Sheriff’s
department during the FY 2006 budget process — an Administrative Secretary in Traffic and
Training and one additional Deputy Sheriff in the Uniform Patrol Division. The Fire and
Emergency Services Departments were approved for eight new positions during this budget
process. This will allow for adequate staffing for a new ambulance which is being acquired
and will be placed into service. Other positions added included a full-time Accounting
Analyst to handle the Special Purpose Local Option Tax and a part-time Accounting
Technician for inventory control in Finance, a new Administrator in Human Resources, a
new Civil Engineer in Engineering and an additional Inspector in Permits & Inspections.
These additional positions increased the net FTE’s by 2.14.
Cost-of-Living Allowance. This budget includes funding to implement a 3.3% cost-of-living
allowance, based on the Consumer Price Index (CPI) for calendar year 2004, to be effective
July 1, 2005, for all employees. All elected officials’ salaries were calculated using the State
minimum salary calculations formula and includes an additional 2.0% cost of living allowance
which will be effective January 1, 2006.
Performance Appraisal System. Included is funding for continuation of a Performance Pay
Plan. As of July 1, 2005, the County will be establishing a new system to allocate
performance pay to employees. The new program has been provisioned with funding equal to
2.7% of eligible employees salaries. Under the new program, department directors will be
empowered to determine the pay for performance on an annual basis. Under this program, the
maximum pay for performance any employee can earn is 10%.




Performance Measurement. Work continues toward a system based on department missions
being linked to the organization’s department goals, objectives, and input and outcome
measures. This year’s document includes a mission statement for each of the County’s
departments. Implementation is occurring in phases and some departments have included new
measures in their budget submissions. These measures appear in the individual function
sections after the Workload Indicator measures.

Employee Training. Funds are included to provide instructors for updating employees on the
use of popular software packages such as Windows, Word, Excel, PowerPoint, Access, and
Outlook. ,

Capital Improvements

Pay-As-You-Go Capital Improvement Plan. In an effort to avoid the costly issuance of debt
and its associated annual expenses, to the extent possible, Fayette County has adopted a pay-
as-you-go capital improvement plan to meet most of its capital needs. Pay-as-you-go financing
is defined as the utilization of all sources of revenue other than debt issuance (i.e., fund
balance contributions, developer contributions, grants, donations, etc.) to fund its capital
improvement plan.

Five-Year Capital Improvement Plan. The Board of Commissioners updated the Five Year

Capital Improvement Program during the budget deliberations for FY 2006. This program was

based upon the county’s Comprehensive Planning Process and was prepared in an effort to

identify capital needs. Included in this plan are major road projects as well as intersection
improvements and resurfacing projects which were identified in the Fayette County

Transportation Plan Update adopted during FY 2004. Major funding sources will come from
a combination of federal, state and local funds. The County’s matching funds will come from

a 1% SPLOST, which was approved by the Fayette County electorate during the November

General Election in 2004. The tax is a one cent special local option sales tax which began

April 1, 2005. The enabling legislation calls for the tax to continue through March 31, 2010

or until $115,857,000 is raised.

Judicial Complex. The County has recently constructed a three-story judicial complex and

parking lot, additional jail space, and a jail administration building. The County determined

that this was needed in an effort to eliminate jail overcrowding and to ensure an efficient court
system,

Emergency 911 Communications. The migration of the E-911 function to the 821 Mhz
frequency was completed at the end of the FY 2004. The 821 Mhz spectrum has been
“protected” by the FCC and will serve the needs of the County into the future. The debt
service, associated with this $7.8 million lease purchase acquisition will be about $993,762
during FY 2006. Additional maintenance and operations cost as projected are included in the
FY 2006 budget. The public safety communications throughout the County has improved
significantly with more than ninety five percent of the service delivery area having radio
coverage as a result of this enhancement.

Senior Center. The Board of Commissioners approved the construction of a new 21,000
square foot multipurpose senior center which will be built on three acres of land which has
been provided by the County. Funding of $2.5 million was budgeted from the general fund
with the balance coming from accumulated donations, grants and prior year general
contributions.

Geographic Information System (GIS) Technology and Digital Mapping. Funding is
provided for the continued implementation of a GIS program to allow the County to continue
creating digitized information about its infrastructure and to obtain all information about
property within the County from one source. Various departments will be able to utilize the
digitized map data that that will be prepared from aerial photography. Associate specific
information such as zoning, topography, improvements, land use and the location of
infrastructure can be input with each individual parcel.




+ Vehicle Replacement Fund. In order to maintain a safe, serviceable fleet of vehicles that meets
the operational needs of the various County Departments, the County maintains a Vehicle
Replacement Fund. In lieu of budgeting replacement vehicles as part of the operating budget,
all of the participating departments are assessed an amount equal to one year’s depreciation on
their fleet. These monies are then transferred to the Vehicle Replacement Fund where they are
invested until needed to purchase the replacement unit. The budgeted transfer into this fund for
FY2006 totals $1,456,501.

The following table shows the FY 2006 adopted budget compared with the FY 2005 adopted
budget, detailed by funds.

Fayette County, Georgia
o *

ing Budget Comparison
FY 2005 and FY 2006 by Fund

FY 2005 FY 2006 % Change
General Fund $46,316,565 $47,604,412 2.78%
Special Revenue Funds
Drug Abuse Treatment and Education 35,000 31,000 -11.43%
Emergency 911 2,754,615 1,759,389 -36.13%
Federal Confiscated Property - - -
Fire Fund 6,141,780 6,520,707 6.17%
Jail Construction 301,700 419,000 34.86%
Juvenile Supervision 31,100 34,600 11.26%
Law Library 48,175 41,650 -13.55%
Library S.P.L.O.S.T. 203,000 219,000 7.89%
State Confiscated Property 72,400 60,404 -16.57%
Street Lights 188,150 197,798 5.13%
U.S. Customs - - -
Victims Assistance 219,513 241,709 10.12%
Enterprise Funds
Solid Waste 127,861 114,920 -10.13%
Water System 11,706,506 13.157.748 12.40%
Total Operating Budget $68,146,365 | $ 70,402,337 331%




REVENUES

+ User Fees. County departments reviewed all user fees and charges that they collect to ensure
that they represent the recovery of all direct and indirect costs of service, unless full cost
recovery would be excessively burdensome on those citizens receiving the service.
Departments submitted schedules of recommended fees for the upcoming fiscal year. The
Board reviewed and adopted fees necessary to assure recovery of appropriate costs as part of the
FY 2006 budget process.

+ Impact Fees. The County has instituted fire impact fees to help fund capital expenses
attributable to new development. The budgeted amount is extremely conservative because the
amount to be collected is uncertain.

+ Property Taxes. The property tax continues to be the most significant revenue source for the
General Fund and the Fire Fund. As a means of funding current, capital outlay, debt service
and intergovernmental expenditures as they relate to the service level for the fiscal year, the
County sets its maintenance and operations (M&O) millage rate at an amount which
corresponds to that year’s revenue production capacity. It is the intent of the Board to keep this
millage rate constant and to avoid sudden changes in the millage rate.

+ Taxpayer Relief Act. The continuation of homestead exemption will continue to have a
favorable impact on property taxes.

+ - Taxpayer Bill of Rights. In keeping with Taxpayers® Bill of Rights legislation, the County will
factor its millage rate by the net impact of reassessments on tax revenues or will hold the
required public hearings to notify the public of any proposed tax increase as a result of the
reassessed value of property.

FINANCIAL ASSESSMENT

Fayette County’s finances remain healthy given its conservative budgeting policies and tax revenue
growth. Growth in the tax base has enabled the County to reduce its property tax rate for operating
purposes significantly over the last decade. The County has the highest median household income in
the State, one of the lowest millage and sales tax rates in the metro-area, and one of the lowest
unemployment rates in Georgia. Fayette County’s success with managing growth and planning for the
future is highlighted by the recognition associated with the County’s attainment of its ‘AA’ bond
rating in spite of its relatively small size.

Fund Balances and Financial Reserves

A measure of financial strength is the level of Fayette County’s fund balances (i.e., excess of current
assets over current liabilities). A second indicator of the County’s financial stren gth is the level of its
financial reserves. The County’s estimated unreserved fund balance in the General Fund will amount
to approximately $28,658,256 as of June 30, 2005. The fund balance of the General Fund is budgeted
to decrease in FY 2006 by $1,438,804. This is primarily due to funding in the amount of $3,179,295
for one-time capital improvements during the current fiscal year. The County’s Special Revenue
Funds will have a combined fund balance of approximately $8,708,407 at the end of FY 2005. The
County currently has Workers’ Compensation Self-Insurance Fund reserves totaling $2,006,150,
Dental Self-Insurance Fund reserves totaling $226,194, and Major Medical Self-Insurance Fund
reserves totaling $1,575,834. These funds will be used to help protect the County against potential
claims.



Bond Ratings

The County’s bond rating is further evidence of its financial strength. The County has maintained
its bond rating of AA by Standard & Poor’s on the Fayette County Public Facilities Authority’s
$55.250 million Series 2000 Revenue Bonds (Criminal Justice Center Project). Standard & Poor’s
rating was based in part on continued strong financial performance and position along with the
completion of the capital improvement plan. The rating service used the rationale that the rating was
appropriate since the County’s large tax base continues to exhibit strong growth, the County has
maintained high wealth levels, and the median household effective buying income was at 152% of
the state and national level. The rating is partly tempered by continued strong population growth,
which is expected to necessitate an ongoing increase in County services as well as capital-related
expenditures.

MAJOR POLICY CONSIDERATIONS

As the population continues to grow, planning for continued growth will be integral to the County’s
ability to maintain the desired level of services on a qualitative basis. Studies were conducted and
several long term plans were approved during FY 2004. These included long-term planning efforts
in the area of transportation as well as a recreation needs assessment. From a policy perspective,
these planning efforts will result in significant capital improvement projects to address anticipated
service delivery demands over the next twenty-five year time span. The Board of Commissioners
will face policy issues regarding the desired level of services, environmental issues, land-use,
economic impact, and public financing of these proposed projects. These are some of the major
policy issues likely to be modified as the County proceeds toward a long-term planning process.

In addition, the Board of Commissioners recently combined the Comprehensive Growth Management
Plan and the Land Use Plan to improve the effectiveness of these two critical planning objectives.
Further the Capital Improvement Plan is linked to the Comprehensive Growth Management
Plan/Land Use Plan to assure a cohesive planning effort exists between the two plans. These were
unanimously approved by the Board of Commissioners. The County is moving to a distinct set of
action plans that are developed in unison with each other and are clearly linked to the County’s
overall mission.

Transportation Planning

The Board of Commissioners approved the Final Report of the Transportation Plan Update as
prepared by URS Corporation during FY 2004. The report was the final technical study document
in a series of technical reports. The study identified current and future travel needs as well as
deficiencies in the delivery of transportation services within Fayette County. The plan document
describes all the recommended actions including the need for the actions, nature of the recommended
improvements, anticipated costs, responsible parties, and the recommended implementation dates.
This plan focuses on a time-span over the next twenty-five year period. The real key to
transportation improvement over the next quarter century for Fayette County will require a diligent
effort to focus on the recommended actions, plan for financing of the identified projects, work with
regional partners at the local, state, and federal level to develop a grass-roots consensus of support
for the recommended course of action. The Board of Commissioners’ resolution calling for a
referendum to decide the question of imposing a County-wide one-cent Special Local Option Sales
Tax was approved in the November 2004 general election. The proceeds of this one cent tax will
be used to fund identified transportation projects.



Recreation Planning

The Board of Commissioner approved the Fayette County Recreation Needs Assessment Plan during
FY 2004. This assessment was made to provide information needed to direct the provision of leisure
space and facilities in Fayette County through 2020. The assessment analyzed data regarding future
population growth, existing facilities and recreation facility needs and desires gathered from the
citizens of Fayette County. The results of the assessment contained recommendations for the
expansion and rehabilitation of existing parks and the acquisition and construction of new parks and
facilities to fulfill current and projected needs during both the near term and long term planning
periods. The real key to improving recreation services over the next quarter century in Fayette
County will be to diligently look for funding sources beyond the current funding provided by the
County’s General Fund along with strengthening partnerships with volunteer community
organizations and other governments within the County. The last portion of the recreation plan will
involve planning capital outlays so they will enhance services and meet the programs spelled out in
the approved needs assessment. Some examples are the upgrade of lighting at the various sports
fields, installation of walking trails, renovation of both concession stands and pavilions and the
purchase of playground equipment for various parks. These expenditures will enhance recreation
opportunities throughout the County.

Funding is included in the FY 2006 budget to continue implementation of the Recreation Needs
Assessment. Construction of the first phase of the County’s newest and largest park located in the
northern portion of the County, referred to as Kenwood Park, was begun during FY 2005.
Groundbreaking took place in August of 2004. The FY 2006 budget contains an additional funding
installment for work to continue on the construction work for phase I. The 172 acres of land
included in this park will have fields for baseball, softball and soccer and courts for basketball and
tennis. Each of the three phases will have a tot lot, pavilion and restrooms. The conceptual plans
for anew park in Peachtree City were approved during FY 2005. Additional funding is included in
the FY 2006 budget to begin construction of this new park which will be known as Kelly Park. The
park is to be located on Kelly Drive at the site formerly occupied by the distribution facility of the
Water System.

Short-Term Budget Policies

Short-term budget policies for FY 2006 have been established by the Board of Commissioners and
are contained in a separate section within the Policies and Procedures section of the Budget
Document. These policies are entitled Principal Budget Development Guidelines. The policies
include a Revenue section with guidelines for projections, property taxes, user fees, and impact fees.
The Expenditure section includes guidelines concerning general direction, additional personnel,
vehicle replacement program, computer equipment replacement, and the pay-as-you-go capital
improvement plan. The Provision of Services section discusses the full range of County services,
Public Safety services, and responsibilities in the budget process. The Fund Balance section provides
guidelines concerning maintaining existing fund balances and increasing fund balances.

REVENUES AND EXPENDITURES AT A GLANCE

The two pie charts on the following page depict Summary of Revenue by Type and Summary of
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Expenditure by Function. The first chart portrays major revenue sources: taxes of $44,352,610;
licenses and permits of $714,000; fines, forfeitures and penalties of $2,046,000; user fees and charges
totaling $17,370,523, and intergovernmental revenues of $2,762,190. The second chart represents
the largest expenditures by functional area: Public Safety including fire protection, $27,136,582;
Water System (an enterprise fund), $13,157,747; General Government $8,883,474; and Public
Works, $5,162,347.

CONCLUSION

The support and direction of the Board of Commissioners through this budgeting process is very
much appreciated. Your dedication to addressing the many challenges that face our county has been
vital to the production of a_functional, balanced budget designed to maintain high levels of service
to the public by eliminating waste and unnecessary activity. It is our goal to continue to work with
all County employees, the elected officials and citizens to accomplish that which we have budgeted.

Fayette County has been fiscally conservative, responsible and prudent in its fiscal decision-making

over the years. This will help the County maintain its strong fiscal position for the foreseeable
future. The County’s more than adequate fund balances should be sufficient to meet any
unforeseen emergency. The County consistently meets or exceeds its revenue expectations and rarely
exceeds expenditure estimates. From an organizational standpoint, Fayette County has positioned
itself to lead the Metropolitan Atlanta area in innovation, fiscal conservatism and quality of life.

Respectfully,

A e

Christine L. Venice
County Administrator



SERVICES PROVIDED BY THE COUNTY

The County provides a full range of services to its citizens.
These services include police and fire protection; emergency
medical services; court systems; library services; the
construction and maintenance of highways, streets and
infrastructure; tax assessment and collection; planning and
zoning; recreational activities and cultural events; and
inherent administrative and support activities. The County
provides the majority of these services since fiscal
responsibility has been affixed at the local level by State
statues. However, in keeping with the terms of their
individual charters, the cities and towns have chosen to
provide some of the above services to their citizens as part of
their operations.

The County also operates a potable water distribution system and a solid waste management
system. The Water System was established in 1966 and serves approximately 26,057 customers in
the unincorporated areas of the County and through the County-owned distribution systems of the
City of Peachtree City and the Towns of Tyrone and Woolsey. The Water System also wholesales
water to the City of Fayetteville and the Town of Brooks pursuant to wholesale water contracts,
which expire in 2034 and 2024, respectively.

PROFILE OF THE COUNTY

History

Fayette County, established in 1821, is a body corporate and political orgamzed and existing
under the Constitution and laws of the State of Georgia. Fayette County was the 49™ county created
in the state and was formed from parts of the Creek Indian Territory. The County and the City of
Fayetteville, the county seat, were named for the Marquis De LaFayette, one of General George
Washington’s lieutenants in the Revolutionary War.

Demographics

Fayette County is bordered on the north by Fulton County with Atlanta as its county seat, on
the east by Clayton County with Jonesboro as its county seat, on the south by Spalding County with
Griffin as its county seat, and on the west by Coweta County with Newnan as its county seat.
Incorporated communities located within the County include Fayetteville, which is the County seat;
Brooks; Peachtree City; Tyrone and Woolsey.

Encompassing about 199 square miles, it is one of the smaller counties in the State in area. It
is located in the northwestern part of Georgia, situated about 15 miles south of the Atlanta city limits
and is considered an integral part of the Metro Atlanta area. From a long-range planning standpoint,
it is a member of the Atlanta Regional Commission.

In looking at its demographic statistics, Fayette County is considered for the most part to be
a suburban community. About 50 percent of its residents live in incorporated cities and towns.
Fayette is the Atlanta region’s third least densely populated county, with 0.79 people living per acre
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of land. The average household size is 2.88 and nearly 86.4 percent of housing is defined as owner-
occupied housing units.

Fayette County exhibits some excellent physical characteristics, in terms of climate and
geography.  Average rainfall for the immediate area is 48.61 inches per year, and average
temperatures range from a high of 87 degrees in the summer to a low of 34 degrees in the winter,
with a year round average temperature of 61.4 degrees. The area is decorated with dogwoods and
azaleas blooming in the spring and a colorful change of leaves in the fall. The general terrain of the
area is characteristic of the Piedmont region of Georgia, with hills with broad ridges, sloping uplands
and relatively narrow valleys. Land elevations within the County range from a low of 720 to a high
of 1,005 feet above sea level.

Election Districts

The redistricting plan drawn by lawmakers in 2001 was tossed out as a result of a lawsuit
filed by Republican activists. New court ordered redistricting maps, drawn independent of the
Georgia Legislature, were signed off on by a three-judge panel on Thursday, March 25, 2004. The
three judges ordered the state to “promptly implement” the maps for elections held in 2002. This
new map allows Fayette County to remain in the 8 and 13% Congressional Districts. Citizens of the
County will be in either the 16" or 34™ State Senatorial Districts and the 66, 727 731 74% ang 77
State House Districts.

Transportation

Another important attribute of Fayette County is its location in relationship to major
transportation modes, with ready access to several different methods of conveyance. The County is
strategically located in proximity to three major interstate highway systems, I-75, 1-285 and I-85. In
addition, several principal arterial roadways, such as State Highways 54, 74, 85, 92, 279 and 314,
pass directly through the County. Citizens also have fairly easy access to the public transportation
systems, which serve the immediate Atlanta area. From terminals located in the southern part of
Fulton County, travelers can take advantage of the trains and buses operated by the Metropolitan
Atlanta Rapid Transit Authority (MARTA). For a very reasonable fare, MARTA offers residents the
alternative of an easy, quick commute to Downtown Atlanta or to the various sports venues. And
from the private sector, the Greyhound Bus Lines operates a local terminal in nearby Hapeville.

Other transportation needs can also be easily accommodated. For any business needing to
move freight, there is direct railway service, which is provided by CSX Railroad. In addition,
Amtrak has passenger trains, which pass through nearby Atlanta. For international shipping,
Savannah, Georgia and Jacksonville, Florida serve as major deep-water seaports, which can be easily
reached by interstate highway in a matter of hours. Hartsfield-Jackson Atlanta International Airport,
the world's busiest, is located only about 15 miles to the north and Falcon Field Airport which is
located on the western fringes of the County serves as a local public airport for light aircraft
including small jets.
Diverse Lifestyles

In spite of its relatively small size in terms of area, Fayette County offers its residents a
diverse menu of lifestyles, amenities and opportunities. Peachtree City, a planned community
situated in the western part of the County, is widely known as a family-oriented locale. This City
features three golf courses, two large lakes, 80 miles of golf cart paths, a 2,000 seat amphitheater, a
state-of-the-art championship tennis center, an indoor swimming complex and numerous other
recreational facilities. The majority of industry in the County is located in a nearby industrial park.

s
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Fayetteville, the County seat, boasts of its Main Street Program aimed at recognizing the rich
history of the City’s downtown area and ensuring that much of the small town flavor and
architectural designs of the past are maintained. And with street names like Stonewall, Beauregard,
Lee and Jeff Davis and buildings such as the Doc Holliday House, one can’t help but feel surrounded
by history.

For those in search of a more pastoral environment, the Towns of Brooks and Woolsey,
located in the southern portion of the County, generally require a minimum residential lot size of
five-acres. In Fayette County, one can find a high-tech industrial complex and an airport located just
a few minutes drive from cattle farms, woodlands full of deer and turkey, and a historic water mill.

GOVERNMENTAL STRUCTURE

The governing authority of Fayette County is a Board
of Commissioners consisting of five elected members. The
commissioners serve on a part-time basis and are elected to
staggered terms of four years. While all five commissioners
are elected at large, three must come from the different road
districts within the County. At their first meeting each
calendar year, the Commission Chair and Vice-Chair are
selected by the Board.

In their policy-making capacity, the Board of
Commissioners is authorized to perform the following functions:

1) levy taxes;

2) direct and control all property of the County;

3) establish, alter or abolish roads and bridges;

4) fill vacancies in County offices unless others are empowered to do so;

5) examine, settle and allow claims against the County;

6) examine and audit the accounts of all officers having the care, management,
keeping, collection or disbursement of money belonging to the County;

7) establish the costs of licenses; and

8) make such rules and regulations as necessary for the protection and preservation

of health, safety, welfare and morals.
The Board of Commissioners appoints the County Administrator who serves as the County's

chief administrative officer (CAO). The County Administrator is then responsible for the daily
operations of all County functions in accordance with the policies of the Board of Commissioners.
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LOCAL ECONOMIC CONDITIONS AND OUTLOOK

Fayette County continues to benefit economically by being an integral part of one of the top
growth areas in the United States. The Metropolitan Atlanta region represents one of the nation's
primary transportation and distribution centers as well as being a major financial and consumer
services leader. For those counties located on the south side of the Metro Area, Hartsfield - Jackson
International Airport is considered to be one of the more important economic engines. The total
airport payroll is $2.4 billion, resulting in a direct and indirect economic impact of $5.6 billion on the
local and regional economy. The total annual regional economic impact of the airport is more than
$18.7 billion. The airport has been authorized to spend an impressive $5.4 billion toward a 10-year
development program. This will modernize and expand the current airport facilities to accommodate
its current and future traffic demands. One of the major projects currently underway 1is the TSA
Baggage Screening Project which will call for the construction of two underground facilities, one at
the North and South terminals, to electronically screen checked baggage in an automated manner.
This project is federally mandated. The goal is to have the in-line electronic screening operations
functioning by December 31, 2005. Another major project is the construction of the new 9,000 foot
Fifth Runway (Runway 10/28). The need for this runway became paramount as the airport
determined to meet the need of increased demand for air travel and to reduce current delays. The
scheduled commissioning date is estimated to be May 2006. Georgia’s geographically central
location for domestic distribution, excellent surface transportation system, telecommunications
infrastructure and proximity to major consumer markets make the state an excellent base for air
cargo operations.

The quality and quantity of services provided by the County to its residents are second to
none. The Fayette County School System reported that all 27 schools met Georgia’s Adequate
Yearly Progress testing criteria and no school will have to offer parents the option of transferring
students to other school. The Adequate Yearly Progress requirements is part of the No Child Left
Behind law that requires states to set goals based on student achievement data. Fayette was the
second biggest school system in the state to have all its schools make the grade. Also in Fayette
County, one will find the one of the lowest crime rate in the Metro-Atlanta area, and an efficient
County government with one of the lowest millage rates and service costs per capita in the State.
Each of these quality-of-life factors combine to make the County an extremely attractive place in
which to reside.

More recently, the County has become well known, not only regionally, but nationally, as an
ideal place in which to live and to work. Fayette County is considered by many to be the “crown
jewel” of metropolitan Atlanta’s many fine communities and it indeed offers a quality of life that
equals or surpasses any metro area in the United States! The City of Peachtree City has earned
accolades by Money magazine and CNN/MONEY as one of the best places to live in the United
States. Of cities with more than 14,000 people, Peachtree City was ranked eighth. The “Best Places”
list was compiled by weighing data such as economics, education and safety factors, arts, leisure and
park space.

The attractiveness of Fayette County as a place to live has not just received lip service from
people. According to the 1980 census figures, Fayette County had 29,043 residents and was the
forty-third most populous county in the State of Georgia. Results from the 2000 census indicate that
the number of citizens had risen to 91,263. Based on the current trends, the Atlanta Regional
Commission estimates that the population of the County will be 133,100 in 2010 and 174,100 in
2020.
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FAYETTE: Trend of Population Growth
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In terms of productivity, Fayette County is extremely blessed to have a labor force that is very
diverse, is well trained and has many marketable skills. More than 68 percent of our current
residents 25 or older have attended some college or have attained up to a graduate degree. The
average SAT scores at local high schools are well above the national average. One of the County’s
high schools had the fifth best SAT scores in the state according to recent data released by the State
Superintendent. The superior quality of our workforce is supported by the monthly statistics
prepared by the Georgia Department of Labor (DOL) which indicate that the County consistently has
low unemployment rates. This is demonstrated by the chart below comparing the unemployment
Rate. For Fayette County, the State of Georgia, and the United States for the last ten years.

Unemployment Rate Comparison

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004
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As one might suspect from having such a significant percentage of residents permanently
employed, the citizens of Fayette County are among the more affluent in the country. The graph
below compares the Personal Per Capital Income of the residents of Fayette County with those of
Georgia and the rest of the nation for the last five years.
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As the population and number of skilled workers have continued to grow over the years, the
demographics are now such that businesses are being attracted to the area in increasing numbers.
And with the arrival of each new business, additional employment opportunities and spendable
income are created in the County. It is also important to note that the business climate in Fayette
County is conducive to sustained, quality growth. The Fayette County Development Authority has
formed a partnership with six other adjacent counties-Metro South- for the specific purpose of
promoting regional development. To help encourage residential development, a one-stop building
permit process has been developed in-house and is now in place and operating.

Another very important attribute to the immediate area is that Atlanta’s industrial diversity
insulates the region against upheavals in a single market or decisions by a few major employers.
Even with the increasing pre-eminence of the services sector of the economy, no single sector
accounts for as much as 30 percent of the region’s employment. Added benefits of recent growth
include the availability of more high-quality products, services and talent. A critical mass of skilled
workers in a variety of technical fields encourages innovations and entrepreneurship. The growth of
several major research universities has also helped to foster economic development in the area.

On the retail front, the Fayette Pavilion project located north of Fayetteville on Highway 85
opened about six years ago. Sitting on a 110-acre site, the new shopping center has brought to
Atlanta's south side the hottest trend in retail - the power center. Home Depot, Target, Rhodes
Furniture, Goody’s, Wal-Mart Superstore, Marshalls, Old Navy, The Sports Shoe, Sports Authority,
Publix Grocery Store, Belks, Shoe Carnival, Men’s Wearhouse, and PetsMart are just some of the
larger retail businesses which have opened in the initial phases. The second phase of the center has
seen the opening of Ross, Casual Corner, and Kohl’s department store.
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And as draws for the non-shoppers, there are several restaurants, two coffee shops, and a
seventeen-screen movie theater. The new power center is really proving to be a retail development
magnet as additional businesses are seeking to become part of the project or to locate nearby. Across
Highway 85 from the Fayette Pavilion is the Uptown Square shopping center with a Barnes & Noble
Bookstore, Linens & Things and a Ruby Tuesday restaurant. Kinko’s, Lowes, Office Depot and Hi-
Fi Buys are examples of other new businesses which have already chosen to open in close proximity
to the Fayette Pavilion.

However, the retail growth that is occurring isn’t confined to only this one location. On the
south side of Fayetteville, the Towne Center shopping center opened in early 1999. This commercial
site offers the convenience of a large grocery store, an auto repair shop, a bank and several
restaurants as well as other retail and service stores. Another large retail shopping center, Summitt
Center, has recently opened across the street. This will contain the second Publix Grocery Store as
well as restaurants, several banks and other retail and service stores accessible to residents of the
southern parts of the County. The Downtown Development Authority owns the Villages
Amphitheater, a 2,000 seat amphitheater, which is run by the Main Street Tourism Association. This
is a part of a large multi-use upscale residential and commercial development under construction near
the center of the City. It is anticipated that the three private builders will construct multi-family,
condominiums and large single family dwellings. There are plans for additional commercial
development and a soon-to-be built Hampton Inn Motel along Highway 54 near this project.

In Peachtree City, the Kedron Village shopping center has grocery and retail stores, several
banks, specialty shops and restaurants. The Avenue, a $30.7 million, 178,000 square foot shopping
center is now fully operational and has been a boom to retail grown on the Western side of the
County. Stores at this location include Ted Turner’s Montana Grill, Gap, Gap Kids clothing store,
Talbots, Jos. A Banks, Williams-Sonoma, Harry’s In A Hurry specialty foods, Victoria’s Secret, and
Banana Republic. Home Depot and a Wal-Mart Superstore have recently opened and are in close
proximity to this retail site.

Much of this retail growth is simply a reflection of the additional buying power of the new
residents and commuter employees associated with those businesses who are moving into the
County. Cooper Industries, one of the world’s largest lighting manufacturers, opened its 485,000
square foot service and distribution center in 1996. This Cooper Lighting facility is both a service,
as well as distribution center, and has more than 500 employees and represents a $25 million
investment situated on 60 acres. During 2003, Cooper Lighting announced the relocation of the
headquarters of the Cooper Wiring Devices Division to Peachtree City in a move, which will require
the construction of a 60,000 square-foot expansion to the existing facility and the addition of
approximately 95 to 115 positions. Other local businesses include Southern Motor Carriers, the
nation’s leading provider of data software and technology solutions for transportation pricing, and
Lawson Mardon Packaging. Three aviation service support industries have recently relocated or
have constructed new facilities in the Peachtree City area. Gardner Aviation built a small aircraft
parts distribution center. Aventure Aviation has moved into an existing warehouse near Falcon
Field in Peachtree City to operate a sales and distribution center dealing primarily with international
imports and exports. Also near the entrance to Falcon Field is Aircraft Spruce and Aviation who
also built a center for distribution of parts for small private aircraft. Other examples of relocating
career opportunities to the local area is the Federal Aviation Administration (FAA) Traffic Control’s
facility, a $66 million investment, and the Atlanta Office of the National Weather Service which
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houses both the Weather Forecast Office as well as the Southeast River Forecast Center. Both are
located in the Peachtree City area.

In summation, Fayette County is located in a growing local area and region with economic
vitality and favorable prospects for the immediate future. While having a positive impact on the
quality of life, this growth also presents significant challenges for Fayette County and its leaders. If
the present high level of services is to be maintained for future citizens moving into the County, then
Fayette County will need to continue to utilize new and innovative methods of ensuring economic
prosperity and growth.
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MAJOR INITIATIVES FOR FY 2006 AND THE FUTURE

For the Year. In preparing the 2006
fiscal year budget, the County was faced with
the challenges of determining the proper
balance between resource allocation and
service delivery issues, maintaining financial
stability, infrastructure needs and taxpayer
demands. At the same time that Fayette
County has continued to experience rapid
population growth and a higher demand for
services from its citizens, the majority of
taxpayers have asked for lower property
taxes. Also, there was some uncertainty
about the economic environment in which the County operates. As part of the revenue side of
the funding equation, some economists believe that the economy has a great deal of underlying
momentum; however they also believe that this strength will be offset by the dampening effects
of higher energy prices and rising short-term interest rates. In terms of programming personnel
expenditures, which is the largest single component of the budget, the low unemployment rate
and scarcity of trained workers in the Metro-Atlanta area had combined to push starting salaries
higher and higher.

With those basic operational pressures in mind, a conservative approach was taken in the
preparation of this year's budget with increases in annual appropriations limited to the amount
that was expected to be generated from the normal growth in revenues. The Board of
Commissioners was also faced with a number of funding decisions concerning capital
improvement projects that needed to be undertaken. In concert with these issues, certain basic
parameters guided the development of the FY 2006 budget and enabled the achievement of these
important goals:

@ Maintaining the equity of the employees’ compensation and benefit package with
the current labor market,
@ Maintaining a stable property tax rate in support of Maintenance and
Operations (M&O) millage rate,
# Funding the continued expansion of the Water System,
@« Continuing the Vehicle Replacement Program,
@ Improving the County’s roadways,
@ Continuation of the alternative fuel program for County vehicles,
& Enhancements in the Public Safety area,
@ Setting aside monies for the funding of a capital improvements program,
@ Maintaining the fiscal ability to provide for service level increases in response to
service demand,
Optimizing the use of new technologies and training,
Adhering to prior financial commitments, and
Minimizing the "Cost of Government" to the citizenry while continuing to be
responsive to their needs.

9 9 9

Unquestionably, the most important asset of Fayette County is its employees. As part of
the adopted personnel policies and procedures manual, the Human Resources Department is
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required to periodically compare the County’s compensation and benefits package with those of -
the surrounding market. These external benchmarks are needed to insure that Fayette County is
paying its employees a salary that is commensurate with the specific duties being performed and
in line with other governmental agencies as well as the private sector. The implementation of the
findings from these periodic salary comparisons help guarantee that the County can hire and
retain qualified employees.

Following a study conducted in 2002 by the consulting firm MGT of America, Inc, the
Board of Commissioners identified salary and wage deficiencies and provided funding
necessary to correct them. Also, the Board has an adopted policy to adjust compensation levels
at the beginning of each fiscal year in order to keep employees salaries at a competitive level in
those years between studies. Since the fiscal year 2001, our salary tables have been factored on
an annual basis by a percentage which approximates the financial impact of inflation on our
employees’ buying power. The annual increase in the Consumer Price Index (CPI) are used as
the multiplier factor to help keep our starting salaries more in line with the existing market. The
percentage was 2.4%, 1.9% and 3.3% in FY 2004, FY 2005 and FY 2006.

Coupled with this cost-of-living-allowance (COLA), the Board has recently approved
separating the Performance Pay Plan and Employee Evaluation Program into two separate
programs. Employees will continue to be evaluated in the month of their anniversaries, with all
evaluations turned into Human Resources by December of each year. Employees will continue to
be evaluated on 5 general and 5 specific factors which measure objectively how well assigned
duties are being performed. The Performance Pay departmental allocation amount will be
determined by the Board of Commissioners during the budget process on an annual basis. The
Department Head will determine the amount of Performance Pay each eligible employee will
receive, not to exceed 10%. The total amount of Performance Pay distributed to employees shall
not exceed the total departmental allocation. The new system will reward highly productive
employees through performance pay.

The Board of Commissioners accepted requests from departments for additional
authorizations for new positions and/or new programs requiring additional staff. Each request
had to be accompanied with clear documentation that included justification in specific,
measurable, attainable and verifiable terms for the request. The job responsibilities and duties
had to be enumerated and the value added of the position, if authorized, and the impact, if the
position is not added, was disclosed. Departments were asked to show the rationale behind the
decision to request additional personnel and also to show that alternatives were considered such
as (1) job processes were reviewed, (2) additional use of technology, and (3) determining if the
need for the position is permanent or if the demand for this position is elastic and changing and
would be better filled by someone part-time.

For a number of years, Fayette County has prided itself on being one of the most efficient
and effective governmental units in the country. The Georgia Department of Community Affairs
(DCA) prepares a report each year comparing expenditures by function for all counties and
municipalities in the State of Georgia. This study generally places the County in the lowest
expenditure per capita category in the delivery of services. The high productivity of our
employees and reliance on cutting edge technology also allows the County to have one of the
lowest millage rates in the State.
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To maintain this “competitive” edge, the Commissioners have encouraged the utilization
of new technologies and innovative ideas for conducting business. Modern personal computers,
laptops and terminals connected to the mainframe can be found throughout every office. Voice
mail, e-mail, citizen information boxes, and other telecommunication improvements have been
initiated to help employees make more efficient use of their time.

An example of the County’s commitment to technology has been the expenditures by
the Water System over the last several fiscal years to replace all of the old water meters to radio
read meters and installing a transponder and antenna for each. The entire conversion process has
taken over four years to complete and has cost approximately $3.5 million. The last portion of
this project is budgeted to be completed in FY 2006. This new technology is expected to greatly
decrease the amount of time that it takes to read meters and will greatly increase accuracy.

The Geographical Information System (GIS) was implemented in its first stages during
the FY 2000 period. The Tax Assessor’s Office began by updating and upgrading map
information and creating digitized information about its infrastructure and other attributes of real
property. Funds have been approved in the FY 2006 Capital budget for a new aerial flyover.
This will form the base layer of the GIS system. A GIS Committee has been organized to
integrate and centralize the various programs and databases into a single powerful system. The
current system needs to be improved in order to advance beyond the limitations of the current
database and software/hardware environment.  The core committee is made of members from
various departments, which include Information Systems, Planning, Tax Assessors and the Fire
Department. They have identified a central database application as the highest priority for
advancing to a modern GIS . The budgets for all the GIS needs of the departments for FY 2006
include funding for hardware, software and training for the overall upgrade to the GIS program.
It is expected that the GIS will be an ongoing enterprise that will continue to serve the public, the
departments County-wide as well as our elected officials. We need to maintain what we have in
place and to continue to build on this foundation.

Funds were again included in the FY 2006 budget to provide training opportunities for
the purpose of updating employees on the use of popular software packages such as Windows,
Powerpoint, Word, Excel, Outlook and Access. To ensure that our employees take advantage of
these classes, they are required to have a certain number of training hours each year. Edward
Demmings, the forefather of modern business thought, summed up the County's strategic plan
best when he said, "Work smarter, not harder".

As new residents continue to move into Fayette County, they bring with them an
immediate impact on traffic flows. With each additional vehicle on the road, the potential for
problems to develop increases as traffic counts begin to exceed existing road design capacities
and intersections become overcrowded. The County has identified and placed priorities on

; needed road projects based on the Sheriff’s Office
tracking of the number, severity and cause of accidents
and the recording of actual traffic flows at trouble spots
within the county. The County’s Transportation Plan
has formed the basis for more than $115 million in
funding for various projects as outlined in the
transportation plan. The voters approved the Special
Local Option Sales Tax during the November 2004
general election which will provide funding for the
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County’s portion of the work. The transportation plan includes construction of roads and bridges,
intersection improvements and approximately 20 miles per year of road resurfacing.

The Water System’s main source of water continues to be Lake Horton which is a 783-
acre reservoir located in the southern portion of the County between the towns of Woolsey and
Brooks. This project took nine years in order to acquire the various State and Federal permits
and then to actually acquire the site and construct the
impoundment. The Lake Horton project cost
approximately $18 million to construct including the
acquisition, construction of the actual lake and the raw
water lines needed to get the water to the Crosstown
Water Treatment Plant. Lake Horton provides the County
with a raw water storage capacity of 3.4 billion gallons
and the ability to remove about 14 million gallons a day
for treatment.

Lake Horton also serves as a valuable passive
recreation site for the southern end of the County. The FY
2006 Capital Budget for the County includes funding for
additional enhancements to the recreation portion of the
lake. These include the installation of a tot lot, lot paving
for parking, and park furniture. This Budget also has
budgeted funds for similar recreational enhancements at
both Lake Kedron and Starr’s Mill.

Because of the rapid growth that has occurred in Fayette County in recent years, citizens
have become more and more cognizant of the additional costs that are associated with upgrading
of facilities and infrastructure necessary to provide the same level of superior service to new
arrivals. To address this situation where the current
residents are being forced to help pay for those capital
expenditures incurred due to influx of new citizens, the
Board decided to implement the collection of impact fees
for new construction. After submission to and receiving
final approval from the Department of Community Affairs,
during FY 2001 the County began collecting these fees
from developers which approximate the financial impact of
each new resident on the capital budget. These fees are
being used to offset the cost that have been incurred for
construction of fire stations. Over the last five years, the County has build four stations which
not only replaced antiquated, outmoded facilities but were built on sites that should improve
emergency response times in those areas.

Because of their significant impact on the annual budget and their importance in the
delivery of effective services, the County began treating motor vehicles differently than other
equipment during FY 1998. In lieu of budgeting replacement vehicles as part of the normal
operating budget each year, all of the participating departments are assessed an amount equal to
one year’s depreciation on their fleet. These monies are then transferred to a separate fund where
they will accumulate and be invested until such time as they are needed to purchase the
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replacement unit. In June of 1998, funds in the amount of $3.95 million were transferred to cover
the depreciation of the existing fleet which was associated with prior periods. Funding of this
program is provided in the FY 2006 budget.

For the Future. It has been said that several of the factors which influence an
individual's choice to reside in a particular place include the availability of services in the area,
quality of life considerations, and community identity or image. The County is taking a proactive
stance in addressing each of these three considerations. Enhancing the existing quality of life,
creating a positive image for the County and engendering pride in the Fayette community
continue to be a large part of the strategic plan of the Board of Commissioners.  The transition
of Fayette County from its rural heritage into a dynamic suburbanizing community requires
careful planning and implementation of a comprehensive strategy designed to maximize
governmental resources. It will not be an easy task to find the necessary funding to provide
quality services for the additional 40,000 residents expected to relocate here over the next ten
years. However, the Board and staff are strongly committed to finding the best possible solution
to this perplexing problem. As mentioned earlier, one very significant down side of rapid
population growth is its adverse impact on the adequacy of facilities. As the demand for services
increases over time, it results in making the existing plant obsolete. As more and more residents
have moved to Fayette County each year and new businesses have opened their doors, it has
placed a severe strain on the County’s ability to safely house the current number of individuals
that must be incarcerated. The County’s judicial system had also grown to a level which made
the Courthouse Annex facility inadequate to house all of the court functions. The system had
become inefficient and confusing by having various courts and related prosecutorial agencies
located in buildings scattered near the Annex. .

The Board concluded that there was a need to increase the number of cells at the jail and
to construct a new judicial complex to house all the various court functions. The board not only
understood the need to optimize the utility of the existing structures but to also make plans for
future needs as well. The County began to acquire several additional properties adjacent to the
33 acres of land that it already owned off Jimmy Mayfield Boulevard in FY 1999. Seven parcels
totaling 21 acres were acquired at a total cost of $1.4 million. A new 66-acre tract was created
once the new parcels were acquired.

For long-range planning purposes, this site has been identified as the future home of all
Fayette County government offices and should be sufficient in size to serve all of the citizens
(i.e., approximately 200,000) that are expected to live in the county at the time of build-out. A
site plan has already been developed for the entire parcel which identifies the location of all the
buildings that could eventually be constructed as part of the governmental campus. For example,
specific sites on the tract have been identified and set aside for a new Senior citizens Center and
a future Administrative Offices building. This “total project” approach ensures that the location
of water and sewer lines, roads, utilities and parking lots is optimal.

In June of 2000, Fayette County entered into a lease-purchase agreement with the Fayette
County Public Facilities Authority (PFA) for the construction of the new criminal justice center.
As part of this funding arrangement, the PFA issued $55,250,000 in revenue bonds and the
County agreed to make annual lease payments in an amount equal to the debt service on the
bonds. This method of financing was selected to be the most cost effective alternative for our
citizens. Construction began in FY 2001 with the courts moving into the new facility in the
spring of 2003.
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One component of the criminal justice center project consists of the expansion of the
ex1stmg County jail to provide an additional 384 beds. With the addition of two new pods or
, units, housing classification was divided into a cell-type
medium security housing 192 beds and a dormitory-type,
minimum security housing an additional 192 beds. To
facilitate the level of care that is required for a growing
inmate population, a new 61,500 square foot jail support
building was also constructed to manage the daily activities
within the jail facilities. These jail support functions include
intake and booking, bonding visitation, inmate property
storage, central control, medical and dental examination,
infirmary, kitchen, laundry, public access and visitation, record storage, administrative offices,
and inmate transfer and release.

The second major component of this project was
the construction of a new three-story, 150,000 square foot
courthouse. The new building was constructed to house all
of the existing County court facilities within the lower two
floors of the facility. The third floor will be available for
future internal expansion. The existing courthouse annex is
being renovated and will be used to house the various
departments of the Sheriff’s Office.

In planning for the long-range future, one physical attribute that carries with it the
potential for severely limiting growth in Fayette County has been the lack of a major source for
the provision of potable water. The construction of Lake Horton and the South Fayette Water
Treatment Plant have addressed this particular problem
especially in the short-term. But with the population growth that
is expected and the amount of time it requires to permit and
construct a new reservoir under the existing laws and
regulations, it is imperative that the County adequately plan for
these rapid growth years in advance of it actually occurring.

The major problem faced by the County in this service
delivery area is that there are no rivers with significant flows that
pass directly through the County. Suitable reservoir sites are limited because of the existing
development and the relative flatness of the surrounding terrain which results in shallow ponds
and lakes. In spite of these site limitations, the Board of Commissioners is continuing to plan
and take all the necessary steps to ensure an adequate water supply for the future.

Situated in the southwest part of the County, the proposed source of water, Lake
MclIntosh, will be built on Line Creek which separates Fayette County from Coweta County to
" the west. This impoundment will cover about 642 acres and will have an estimated capacity of
eight million gallons per day available for treatment and distribution. As of this date, all the
necessary property at a total costs of $1,668,000 has been acquired for the future construction of
Lake MclIntosh. By acquiring all of the needed land and easements now, the County is assured
that any future development will not impact the availability of this site.

During recent fiscal years, the Board of Commissioners approved initiating the formal
process required to obtain a 404 permit from the Corps of Engineers to build Lake McIntosh. A



project team has been assembled and the basic site plans for the dam and spillway are complete.
The Water System continues to deal with roadblocks from groups and organizations such as the
Corp of Engineers, U.S. Fish and Wildlife, Georgia EPD as well as environmental groups such
as Sierra Club and River Keepers. The wetland mitigation consultant is currently evaluating sites
for restoring and enhancing wetland areas that will be impacted by the new impoundment. Once
complete, the reservoir is expected to provide for the growing County's need for surface water
well into the twenty-first century.

Several years ago, the Federal Communications Commission (FCC) made the decision to
sell certain 800 Mhz radio frequencies that had not been designated solely for public safety use.
The County had one of those frequencies and is in the process of auctioning it off to the
telecommunications companies. The E-911 function has acquired one of the new 821 Mhz
frequencies which have been allocated for public service use. The new system has required that
all existing radio equipment have the capability of transmitting and receiving on the new
frequency. In addition, the County has had to add several transmission towers because of the
smaller coverage area effected by the radio signals under this technology. As part of the 800
Mhz bidding process, the successful bidder will be required to financially assist the County with
making the move to the new frequency.

One issue that has the potential to have a significant impact on the operations of Fayette
County is House Bill 489. This piece of legislation which was passed by the Georgia General
Assembly is intended to reduce the amount of service duplication on the part of local
governments and to look at the issue of double taxation. The bill requires all local jurisdictions to
examine how its various services are delivered, determine the cost of delivering those services
and evaluate who pays for them. The ultimate goal of these discussions is to minimize the cost
of services to the taxpayers. During the past fiscal years, the County and the municipalities
reviewed each of its services and prepared a service delivery analysis which was accepted by the
Department of Community Affairs.

Through the requirements of this piece of legislation, jurisdictions are being encouraged
to at least look at what could be achieved through better coordination of their service efforts.
After examining the advantages and disadvantages of the possible service delivery options, such
as consolidation of services, intergovernmental agreements, joint service delivery or the status
quo, some progress has been made in making the operations of our local governments more
efficient. However, this exercise also brought into focus the inherent differences between the
way that the various entities’ elected officials and staffs view revenues and services. The
decisions that ultimately come out of this process will go a long way in determining how Fayette
County operates in the future and what services it will continue to provide.
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Fayette County :

Municipalities and Promixity to
Metropolitan Atlanta Area

Fayette County spans 199 acres and has 5 incorporated municipalities within its boundaries.
There is an estimated 99,560 people calling Fayette home today. Atlanta, with its world of
shopping, dining, cultural opportunities and major league sports is just 30 minutes away.

Municipalities

FAYETTEVILLE — Fayetteville is the county
seat of Fayette County and was named for Marquis
de LaFayette, one of General George Washington’s
commanders in the Revolutionary War. The City
was incorporated on December 20, 1823. The
original size of town was a half mile circle from
the courthouse. The Southern Railroad came
through in 1888 and was removed in 1928.

PEACHTREE CITY - Peachtree City was
created in 1959 and includes the communities of
Kedron, Aberdeen and Clover. The city now
features three golf courses, two lakes, an
amphitheater, a tennis center, an indoor swimming
complex and 90 miles of pedestrian and golf-cart
pathways connecting all parts of the city.

Brooks — The town of Brooks was first known
as Haistentown after some of the original settlers.
The community became known as Sharon Grove
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in the 1840’s. When the railroad came through in
1871, Hillery Brooks gave the property for the
train station that was known as Brooks Station. In
December 1905, the town became known as
Brooks.

WOOLSEY - The Southern Railroad came
through the area that became Woolsey in 1888.
Woolsey was incorporated in 1893. It was named
for Dr. 1.G. Woolsey, who was the town’s largest
landowner. Dr. Woolsey was a Civil War surgeon
and a minister.

TYRONE - Tyrone was settled by Irish farmers
and the town first known as Hopewell. The town
was incorporated in 1911 by railroad builders who
were mainly Scotch and Irish. They named the
town Tyrone because they thought the area
reminded them of their home area around County
Tyrone in Ireland. Tyrone got its first pave street
in 1948.




